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About the report

This sustainability report covers the results of the application of sustainability practices and strategies 
in the 2022 fiscal year, which runs from January 1 to December 31, 2022. It also identifies HR 



Message from the Chairman of the Board of HR Ratings

2022 was full of changes for HR Ratings and for the 
world. During this year, we reached a new normal after 
the COVID-19 health crisis and, since this event, we 
have faced various socio-political challenges, a global 
energy crisis and an increase in extreme weather 
phenomena, such as strong heat waves in several 
areas of the world. Climate problems in Mexico also 
had repercussions on Mexican companies at the 
operational level. Such is the case of the effects of the 
severe drought and lack of water in the State of Nuevo 
León, which disrupted commercial operations and 
increased the cost of raw materials, among other 
factors.
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The global challenges we face today pose a risk to all entities and can have a significant financial 
impact. Disruption in supply chains, rising raw material costs, safety and health issues, reputational 
problems, high mitigation costs, cybercrime, market obsolescence, are some of the challenges that 
companies could face in the medium to long term. However, having a sustainability strategy based on 
a materiality analysis has helped entities to identify opportunities that today can benefit them to 
continue operating in a stable manner over the years and in the world that awaits us in the future.

Therefore, we believe that a company that does not consider the risks and opportunities of ESG factors 
in its daily operations is a company that over time will have greater obstacles to operate in the world 
that awaits us. We are aware that HR Ratings is not exempt from this problem.

In 2022, HR Ratings celebrated its 15th anniversary, with a consolidation of our presence in Mexico and 
a quest to continue increasing our presence in the United States, Europe, and Latin America. In these 
15 years we have maintained constant growth and we know that to keep it that way we must continue 
to strengthen, innovate, and learn from the global challenges and the impact we continuously face. This 
is to move to a new, more sustainable mode of operation that will allow us to reflect our commitment to 
our customers and the market. Thus, in 2022, our main objective was focused on strengthening a 
sustainable culture, so that our experience transcends in two directions: i) externally, through the 
analysis we perform on entities and make available to investors, and ii) internally, through our daily 
operations.
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Regarding our external actions, it is of utmost importance to complement and strengthen the financial 
analysis we perform daily, with the measurement of factors that may have an economic impact on an 
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*ESG: Enviornmental, Social and Governance. Known  
as ASG for its acronym in Spanish as Ambiental,  
Social y Gobernanza. 

With 16 years of experience, HR Ratings is a rating agency with presence in Mexico and the United 
States, with a global reach in its operations. The Company is a variable capital corporation that was 
incorporated in 2007, with the purpose of being a reliable alternative in risk analysis, both for issuers 
and investors, through a dynamic analysis that is carried out based on the current and future situation 
of the entity, project, or investment.

HR Ratings has transcended borders by being the first Latin American rating agency, and the 
tenth globally, to be registered by the US Securities and Exchange Commission (SEC) to issue credit 
ratings for government, corporate and financial institution securities in the United States. In 
addition, the Company became one of the three rating agencies certified by the European Securities 
and Markets Authority (ESMA) and is regulated by the Financial Conduct Authority (FCA).

HR Ratings is present in the areas of Public Finance, Corporate, Financial Institutions, Infrastructure, 
Structured Finance, ESG*.

About HR Ratings

110
Employees

49.09%
-#4(/

50.91%
men

2 evaluations
of performance at least twice 
a year for 100% of employees

Number 16
in the national ranking for 
2023 Great Place to Work

32 years old
Average age of 
employees
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Our products
HR Ratings offers various evaluations in different areas and sectors:
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Our growth

2007
HR Ratings obtained registration with the National Banking and Securities 
Commission (CNBV) in Mexico.

2008
We issued our first public rating.

2012
We obtained the registration for the US Securities and Exchange Commission 
(SEC) to issue credit ratings for government securities in the United States.

2014
We became the first Latin American CRA to be certified by the European 
Securities and Markets Authority (ESMA).

2015
We issued the first rating in the European market (Grupo Elektra S.A. DE C.V.).

2016
·We became the second largest CRA in Mexico. 

·We created a strategic alliance with Japan Credit Rating Agency (JCR).

·We were registered by the SEC to issue credit ratings for corporate and financial 
institutions.

·We were included in the list of credit rating providers of the National 
Association of Insurance Commissioners (NAIC) in the United States.
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Our growth

2017
·We complied with the rule established by CONSAR of having 10 years of experience 
to offer ratings of an instrument under the Afores investment regime. 

·We issued the Green Bond Evaluation Criteria and the first green rating 
(BANOB 17X and BANOB 17-2X).

2018
·We published the Social Bond and Sustainable Bond Evaluation Criteria and 
the first sustainable rating (VINTE 18X).

·Created a strategic alliance with DBRS, the fourth largest CRA globally.

·We became an approved verifier to evaluate green bonds, in certain sectors in 
Mexico, under the Climate Bonds Initiative (CBI) scheme and standards.

2019
·We became the 1st Mexican Rating Agency as a Socially Responsible Company
(ESR, for its acronym in Spanish).

2020
·We obtained the extension of authorization as a CBI-approved verifier to 
evaluate Green Bonds globally and in all available sectors.

·We joined as a signatory to the Principles for Responsible Investment, 
promoted by the UN (UNPRI).
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Our growth

2021
·We issued the ESG and Sustainability-Linked Bond Evaluation Criteria.

·We issued four credit risk methodologies, with the incorporation of ESG factors.

2022
·An agreement was reached with the CFA so analysts could get the CFA ESG 
badge.

·We issued the ESG Evaluation of Mexico and the evaluation of the Sovereign Bonds 
Linked to the Sustainability Goals.

·Launched the new web page to improve the user experience when viewing ratings.
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Market Performance
HR Ratings has repeatedly shown significant growth within the ratings market.
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+560
Entities rated

+2,000
Ratings in force that are constantly 

monitored

+13,000
Ratings issued in 
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Global presence
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HR Ratings implemented HR Awareness in 2018 as a strategy to fulfill our commitment to social 
and environmental responsibility. This program was founded with the purpose of incorporating 
environmental and social actions within the Company, to impact the community through our employees 
and customers.

In 2022 we had a year of implementing environmental actions under the guidelines and proposals of 
the 2030 Agenda and the Sustainable Development Goals (SDGs) of the United Nations. For HR 
Ratings, the purpose of contributing to the SDGs is to respond to the challenges we face as a company 
and as part of society.

On the other hand, for 2023 we foresee a year of formalization and internalization of the 
Sustainability Strategy in HR Ratings. We expect changes, guidelines and policies that will allow us 
to begin the path towards a carbon neutral operation, with defined governance and a society that will 
benefit our employees and the surrounding communities.

Direct Contribution Indirect Contribution
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Environmental Axis
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Climate change is something that affects us all equally, and although the financial system is an 
industry with a limited environmental impact, it is considered one of the main actors to encourage and 
promote environmental investment within a diverse range of sectors. In line with the environmental 
principles of the United Nations Global Compact, HR Ratings is committed to:

Principle 7
Maintain a preventive 

approach that favors the
environment.

Principle 8
Encourage initiatives that 

promote greater 
environmental
responsibility.

Principle 9
Encourage the development 

and diffusion of
environmentally friendly 

technologies.
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318,099 @A'
Total non-renewable and 

total energy
consumption in 2022

2,891.80 @A'
Energy consumption per 

employee and 
non-renewable in 2022 $813,896 46/

Cost of energy in 2022

SDG: 7. Affordable and non-polluting energy
Objective:
Ensure access to affordable, reliable, sustainable, and modern energy for all.

What it means for the Company
HR Ratings seeks to reduce its carbon footprint and encourage employees, 
customers, and investors to follow in its footsteps.

Our Contribution:
HR Ratings obtained the following data according to the calculations obtained by the CFE and in 
accordance with the contract between both parties:

In the Company, an increase of $145,051 Mexican pesos was recorded in 2022 with respect to 2021, 
which was a year in which all collaborators had a staggered return to normality to the offices. 
However, it is worth noting that in 2022 a decrease of $503,771 Mexican pesos can be observed with 
respect to the cost of energy in 2019, the year prior to the COVID-19 pandemic.

It should be noted that in 2020 all operations were conducted remotely due to the COVID-19 pandemic 
and the offices had a large difference in energy consumption. The following graph shows the 
changes in total electricity consumption per kWh in the Company and per employee over the last six 
years.
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Energy consumption outside the Company includes the use of transportation to move to the office, 
as well as for transportation to events or activities outside Mexico City. The following table shows 
that HR Ratings uses fossil fuels for domestic flights, as well as for transportation between the 



!"#$%&%'(&)(*#+% ,)&!-.+(/(00 1/23+#/4(/%.5&!630 7#83.5&!630 9#2(+/./8(&!630 :+#;+(00&%#&<=<>!"#$%&,)&).%3/;0 ,)&).%3/;0&7%+.%(;?

!"#*

!&0""

!&"""

#&0""

#&"""

0""

"
!"!" !"!#

#("&"""

#)"&"""

#’"&"""

#!"&"""

#""&"""

("&"""

)"&"""

"

’"&"""

!"&"""

84’’#-&.-’9&0’)&’/0%"+’’ 84’’#-&.-’9&0’)&+’$)

!"!!

12
33

.-
45

-3
64

73
843

9
7:

,;
33 1233.-45-3647384;3<8

Use of sheets for printing

SDG: 12. Responsible production and consumption.
Objective
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SDG: 13. Climate action
Objective 
Adopt urgent measures to combat climate change and its effects.
What it means for the Company
HR Ratings seeks to influence as a role model in the spheres in which it operates 
through actions within the Company so that employees and customers take 
example and replicate the actions in their social spheres.

Our Contribution:
In January 2022 we launched the HR Sustainable Impact Analysis Area (HRSI) with the objective of 
providing market participants with a mechanism to classify entities and debt structures with a focus on 
environmental, social, and sustainable impact. This considers the growing demand in the ESG market, 
both nationally and internationally.

1 Public processes and Regulated Entity profile.

2
Commitment to impact based on international taxonomies to provide reliable, regulated, 
and homogeneous information with other rating agencies.

3 Proximity of service to the entity, investors, and issuers throughout the process.

4 Transparency in evaluation methodologies and criteria.
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Thus, the area oversees offering five main products focused on sustainability:

=>?@?@=14=ABCDB?@E> FGEH=+?4=ABCDB?@E>

68:&;’0")# <=>&<’)#*?*($#*",

:)’’,&
=",9-

8"(*$%&
=",9-

8.-#$*,$@%’&
=",9-

8.-#$*,$@*%*#+&
A*,2’9&
=",9-

68:&
6B$%.$#*",

C’@#&*,-#)./’,#-&#"&
?*,$,(’&7)’’,&0)"D’(#-

C’@#&*,-#)./’,#-&#"&
?*,$,(’&-"(*$%&0)"D’(#-

C’@#&*,-#)./’,#-&#"&
?*,$,(’&7)’’,&0)"D’(#-&

$,9&-"(*$%&0)"D’(#-

C’@#&*,-#)./’,#-&E4"-’&
?.,9-&(",#)*@.#’&#"&#4’&

?.%?*%%/’,#&"?&-.-#$*,$@%’&
0’)?")/$,(’&"@D’(#*B’-&
18!F-5&-’#&?")&$&-0’(*?*(&

7)".0&"?&GF>-

H--’--&’,#*#*’-I&$@*%*#+&#"&
*9’,#*?+&$,9&/*#*7$#’&)*-2-&

$--"(*$#’9&E*#4&68:&
?$(#")-

In 2022, HR Ratings closed with a pipeline of 17 thematic issues,
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Social Axis
At HR Ratings we know that our employees are our cornerstone
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SDG: 1. End of poverty
Objective
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SDG: 3. Health and wellness
Objective 
To ensure healthy living and promote wellness for all at all ages.
What it means for the Company
HR Ratings seeks to ensure that all employees working for the Company have full 
health coverage to enable them to carry out their responsibilities effectively.

Our Contribution:
HR Ratings has the HR4U program, launched in 2021, which has 4 main axes:

•All employees have major medical expenses insurance (MMEI), which is extendable to spouses 
and children, as well as life insurance.
•HR Ratings keeps personal health data confidential and only the Human Resources team has 
access to sensitive employee information. If a specific employee has a health issue, his or her 
immediate boss and the general manager may be notified to take the necessary considerations into 
account and provide all possible support from the company.
•As part of the protection of employee data, at HR Ratings we all sign a confidentiality agreement 
(NDA) at the beginning of the labor relationship, where we commit not to disclose any type of 
information, under penalty of receiving a fine or automatic dismissal.
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2 uses MMEI
Per event outside the 

work area

0 entries



!"#$%&%'(&)(*#+% ,)&!-.+(/(00 1/23+#/4(/%.5&!630 7#83.5&!630 9#2(+/./8(&!630 :+#;+(00&%#&<=<>!"#$%&,)&).%3/;0 ,)&).%3/;0&7%+.%(;?

SDG: 5. Gender equality
Objective
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•
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SDG: 8. Decent work and economic growth
Objective
Promote sustained, inclusive, and sustainable economic growth, full and productive
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2 Bonus
 for approval of 

certifications in 2022

•The Company offers a training course to all new employees for the transition and induction to 
the company, in this process a sponsor is assigned to any new member to guide him/her, teach him/her 
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SDG: 9. Industry, innovation and infrastructure
Objective
Building resilient infrastructure, promoting inclusive and sustainable 
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SDG: 10. Reduction of inequalities
Objective
Reducing inequality within and between countries.
What it means for the Company
HR Ratings seeks to reduce inequalities within the Company, as well as to influence 
its social spheres to have an impact on the community. The Company seeks to 
empower and promote the social, economic, and political inclusion of all without 
suffering discrimination.

Our Contribution:
•The Company explicitly condemns in its policies and manuals of conduct any type of discrimination 
based on age, sex, disability, race, ethnicity, origin, religion, economic situation, or any other condition. 
In the event of any discriminatory conduct, the Board of Directors will evaluate the case and take the 
appropriate sanctions. Likewise, during 2022, there were no cases of discrimination.
•LGBTQ Pride Month was commemorated to make public support for the community.



Governance Axis
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Governance axis
At HR Ratings we are continually seeking actions and policies that benefit both our employees 
and our clients. Likewise, we guarantee independence, integrity, protection of information, 
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At HR Ratings we have a solid corporate governance structure
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Independent Board Members

Juan Carlos Mateos 
Independent Board Member
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Internal audits

We have a Compliance Department and an Internal Control structure comprised of the Board of 
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I. Analysis Committee
It is the decision-making body in matters of ratings, opinions, evaluations, or rulings, in 
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Risks
As of January 2023, the Compliance department absorbed de risk department and took over the 
development of policies and audits for the identification, analysis, monitoring and mitigation of 
risks, both internal and external; its objectives are divided into four areas:

1. Lack of credibility
2. Lack of ethics and integrity

1.Non-compliance with the presentation of reports
2.Late submissions

3.(Incomplete submissions
4.Submissions with false information
5.Failure to comply with Internal Regulations and 
Methodologies

1. Asset and application failures
2. Human error
3. Malicious activities

1. Internal Processes
2. Related to Human Resources
3. Information Technology
4. External Events

Reputational Risk Regulatory Risk

Technological Risk Operational Risk
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Efficient, clear and transparent 

rating process from the beginning
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Principle 10
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The Board of Directors oversees establishing the highest standards of the Company before 
collaborators, clients, investors and more. The Board oversees observing the Company's 
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SDG: 17. Partnership to achieve the objectives.
Objective 



Progress to 2023
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Progress to 2023
The information used for the preparation of this report has a cut-off date of December 31, 2022; 



HR Ratings Strategy
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Mission:
To support clients and investors in making informed decisions, issuing 
opinions on credit quality and sustainability based on dynamic and 
transparent analysis, with constant follow-up and distinguished by its quality 
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At HR Ratings we have six basic pillars, to which we adhere from the core of the Entity and across 
all areas. 
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In this section we consider that sustainable information disclosure issues are of great relevance 
for decision making, as they can influence the decision-making process. Thus, we define 
stakeholders based on the Climate Investment Funds (CIF). Stakeholders are of utmost importance for 
the sustained growth of HR Ratings. 

Stakeholders can be impacted by the company's investment plans, or by the results obtained, 
either directly or indirectly. The inclusion of these stakeholders in the company's plans allows us to 
evaluate the risks to which they are exposed and to know their opinions. The purpose of this is to 
promote transparent, inclusive and continuous decision-making processes in order to take into 
consideration the best approaches and reduce negative impacts.  

On the other hand, at HR Ratings we prepared the materiality framework based on our standards 
and guidelines. The purpose of the document is to reflect the disclosure plan of HR Ratings' actions 
with respect to sustainability information and to make evident the importance of stakeholder 
participation in the evaluation of HR Ratings' value. 

The materiality framework and the stakeholders considered can be seen below:

Collaborators

Issuers, entities and 
investors

Communities

Government,regulators, 
and international 

organizations

Suppliers

E-mail, weekly and monthly meetings, Sustainability Report, internal 
platform, dialogue with management, complaints and transparency 
mailbox, work climate survey, among others.

Email, phone calls, face-to-face or online meetings, annual visits, 
Sustainability Report, face-to-face events, HR Ratings webinars, 
among others.

E-mail, phone calls, media interviews, Sustainability Report, 
interviews, among others.

E-mail, phone calls, face-to-face and online meetings, Sustainability 
Report, among others.

E-mail, phone calls, Sustainability Report, among others.

!"#$%&'()%*+,#-),.#"%*/#(/"0
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HR Ratings updated its material analysis, which aims to align the Company's objectives with 
obtaining the greatest possible impact among the determined stakeholders. Due to HR Ratings' 
vision and goals, a list of 20 material issues was identified and is represented in the following 
matrix. This analysis allows us to determine the most relevant points on which the Company must 
work to comply with the principles stipulated in the GRI Standards.

High 
importance for 

stakeholder 

•Training, education and 
training

•Attention to entities, 

investors and issuers.

•Punctuality and timeliness

•Occupational health and 
safety

•Transparency and disclosure 
process

•Compliance with national and 
international regulations 

•Governance structure 

•Information and data security

•Integrity

•Compliance with 
environmental regulations

•Compliance with legal 
regulations

Medium 
importance for 

stakeholder

•Good ethical practices

•Community involvement 
/actions and plans for local 
community development.

•Environmental impact 
within the value chain

•Diversity, equity and 
inclusión

•Employment policy and 
labor practices

•Product and customer 
responsibility

•Respecting and 
managing human rights 
claims.

•Mitigate climate change in 
the entity

Low 
importance for 

stakeholder

•Suppliers due diligence

Low impact for HR Medium impact for HR High impact for HR

1/23+#/4(/%.5 7#83.5 9#2(+/./8( 1%'380&./@&8#4*53./8(
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As part of the Sustainable Strategy, we have analyzed our contribution to the UN SDGs to reinforce 
and add actions that allow us to achieve a sustainable operation. In this way, we are committed 
to contribute to the following SDGs through actions inside and outside the organization. 
However, our contribution will not be limited to support other SDGs.

!"#$%&'%()*+,*#-.'#&(&)&$/
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HR Ratings defined 2022 as the base year since this year marked a new beginning after the return 
to normalcy due to the COVID-19 pandemic. This is since in this year all our employees returned to 
work physically at the offices, and it was the first year in which they made use of the new facilities in the 
building located at Guillermo González Camarena 1200, Colonia Santa Fe, Cuajimalpa, CDMX. 

In this way, we conducted a study to measure the emissions associated with HR Ratings' activities. This 
allowed us to define the risks, opportunities and, above all, to establish a starting point, or rather, a base 
year to be able to quantify and have a reference point to measure our future progress. Likewise, the 
data was obtained by measuring emissions in the three different Scopes.

1#+%,2%#*

HR Ratings produced a total of 870.77 tCO2 in 2022

1#+%
2%#*

Scope 1
Direct own-source 

emissions

Scope 2
 Indirect emissions 

from purchased electricity 
generation

Scope 3
Other indirect emissions in 

value chain

!"#$%&%'(&)(*#+% ,)&!-.+(/(00 1/23+#/4(/%.5&!630 7#83.5&!630 9#2(+/./8(&!630 :+#;+(00&%#&<=<>!"#$%&,)&).%3/;0 ,)&).%3/;0&7%+.%(;?
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*Emissions obtained from MexiCO2 calculator.

It is worth noting that due to the nature of our activities we are not major CO2 emitters. However, 
because of the environmental commitment we are committed to, we seek to implement changes 
in our value chain to reduce our CO2 emissions as much as possible and offset the rest to 
achieve carbon neutrality.

2%#*,1#+%
3%+4("+

Scope 1
HR Ratings' own ground 

transportation: 
11.46 tCO2e

Scope 2 
 Light consumption: 

159.05 tCO2e

Scope 3
Water consumed: 522.13

Garbage consumed: 5.67 tCO2e
Kms traveled by employee to go to the 

office: 85.16 tCO2e
HR Ratings domestic and international 

flights: 87.3 tCO2e
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01+1%$&'2#3+!"#$%&'%()*+!$,%$*2/+4,.-.#%)#

People 
·Expand support to Casa de las Mercedes
·Financial support for mental health and health check-ups
·Implement nutrition program
·Promote healthy competition and sports activations
·Tutoring volunteers 
·Support for education through HR scholarships to the community
·Women's Campaign, Gender Equality, LGBTQ+ community
·Civil protection trainings
·Creation of the Gender Equity and Diversity Committee to carry out a 
diagnosis and make proposals according to the areas that need 
improvement or implementation.

HR Ratings is committed to act within the 3 axes:

Aligned to the SDGs:
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Profit
·Product innovation in the HRSI area
·ESG Training
·Partnership with Éntrale
·Interacting with customers through events and with greater ESG consideration
·Joining the UN Global Compact

Planet
·Value chain review
·Limit paper printouts
·Mobility campaigns to and from the office
·Environmental volunteering activities 
·Promote consumption of sustainable items 
·Achieve carbon offsetting
·Promote hybrid and/or electric car purchasing
·Implementing waste separation policies within the company

!"#$%&%'(&)(*#+% ,)&!-.+(/(00 1/23+#/4(/%.5&!630 7#83.5&!630 9#2(+/./8(&!630 :+#;+(00&%#&<=<>!"#$%&,)&).%3/;0 ,)&).%3/;0&7%+.%(;?
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!!!!!"#2$>R%!&9+,)!)4!('*/'-+9.'!,-/*'91'!,-!9--;90!+)+90!/)A('-19+,)-!

$$!"#$E'$@*8,8.-.*/

$$$"#2$I#%!G,1+!)4!1+9O'5)0:'*1
!!!!"#2$I"%!X)00'/+,E'!<9*.9,-,-.!9.*''A'-+1
!!!!"#2$I2%!7:'-+,4,/9+,)-!9-:!1'0'/+,)-!)4!1+9O'5)0:'*1
!!!!"#2$I>%!D((*)9/5!+)!1+9O'5)0:'*!'-.9.'A'-+!
!!!!"#2$II%!V'=!,11;'1!9-:!/)-/'*-1!*9,1':

$$!"#$3'$".F64/9*8$F4,B/9B.1
!!!!!"#2$IJ%!T-+,+,'1!,-/0;:':!,-!+5'!/)-1)0,:9+':!4,-9-/,90!1+9+'A'-+1
!!!!!"#2$IM%!?'4,-,+,)-!)4!+5'!/)-+'-+1!)4!+5'!*'()*+1!9-:!8;<Y'/+!N9++'*!X)E'*9.'!
!!!!!"#2$IP%!G,1+!)4!A9+'*,90!+)(,/1
!!!!!"#2$IQ%!&'1+9+'A'-+!)4!,-4)*A9+,)-!B)-'%!
!!!!!"#2$IR%!X59-.'1!,-!*'()*+,-.!
!!!!!"#2$J#%!&'()*+,-.!('*,):
!!!!!"#2$J"%!?9+'!)4!091+!*'()*+
!!!!!"#2$J2%!&'()*+,-.!/=/0'
!!!!!"#2$J>%!S),-+!)4!/)-+9/+!4)*!H;'1+,)-1!9<);+!+5'!*'()*+!]9/O!X)E'*
!!!!!"#2$JI%!8+9+'A'-+!)4!(*'(9*9+,)-!)4!+5'!*'()*+!,-!9//)*:9-/'!L,+5!6&7!8+9-:9*:1!
!!!!!"#2$JJ%!6&7!^9<0'!)4!X)-+'-+1
!!!!!"#2$JM%!TU+'*-90!911;*9-/'

!"#$%&?'$G,*,8.-.*/$HFF46,BA
!!!!"#>$"%!TU(09-9+,)-!)4!+5'!A9+'*,90!+)(,/!9-:!,+1!X)E'*9.'!
!!!!"#>$2%!^5'!A9-9.'A'-+!9((*)9/5!9-:!,+1!/)A()-'-+1!
!!!!"#>$>%!TE90;9+,)-!)4!+5'!A9-9.'A'-+!9((*)9/5!

!"#$$?&2'$@*.48>
!!!!>#2$"%T-'*.=!/)-1;A(+,)-!L,+5,-!+5'!)*.9-,C9+,)-
!!!!>#2$2%!T-'*.=!/)-1;A(+,)-!);+1,:'!+5'!)*.9-,C9+,)-
!!!!>#2$>%!T-'*.=!,-+'-1,+=
!!!!>#2$I%!&':;/+,)-!)4!'-'*.=!/)-1;A(+,)-
!!!!>#2$J%!&':;/+,)-!)4!'-'*.=!*'H;,*'A'-+1!)4!(*):;/+1!9-:!1'*E,/'1%

!"#$C&%'$@-F06>-.*/
!!!!I#"$"%B'L!'A(0)=''!5,*'1!9-:!1+9[!+;*-)E'*!2
!!!!I#"$2%!]'-'4,+1!4)*!4;00$+,A'!'A(0)=''1!+59+!9*'!-)+!(*)E,:':!+)!(9*+$+,A'!)*!+'A()*9*=!'A(0)=''1
!!!!)*!+'A()*9*=!'A(0)=''1!
!!!!I#"$>%!S9*'-+90!0'9E'
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!"#$C&2'$I,J64K-,*,8.-.*/$4.0,/96*1
!!!!I#2$"%!A,-,A;A!-)+,/'!('*,):1!)-!)('*9+,)-90!/59-.'1

!"#$C&?'$7BB)F,/96*,0$A.,0/A$,*+$1,<./>
!!!!I#>$"%K//;(9+,)-90!5'90+5!9-:!194'+=!A9-9.'A'-+!1=1+'A!

!!!!I#>$2%!\9C9*:!,:'-+,4,/9+,)-F!*,1O!911'11A'-+!9-:!,-/,:'-+!,-E'1+,.9+,)-!K//;(9+,)-90!5'90+5!1'*E,/'1

!!!!I#>$I%!_)*O'*1!(9*+,/,(9+,)-F!/)-1;0+9+,)-!9-:!/)AA;-,/9+,)-!)-!)//;(9+,)-90!5'90+5!9-:!194'+=!

!!!!I#>$J%^*9,-,-.!)4!L)*O'*1!)-!)//;(9+,)-90!5'90+5!9-:!194'+=

!!!!I#>$M%!S*)A)+,)-!)4!L)*O'*1Z!5'90+5

!!!!I#>$P%S*'E'-+,)-!9-:!A,+,.9+,)-!)4!5'90+5!9-:!194'+=!,A(9/+1!)-!L)*O'*1!:,*'/+0=!0,-O':!+5*);.5!<;1,-'11!*'09+,)-15,(1

!!!!I#>$Q%!_)*O'*1!/)E'*':!<=!9-!)//;(9+,)-90!5'90+5!9-:!194'+=!A9-9.'A'-+!1=1+'A!

!!!!I#>$R%!7-Y;*,'1!:;'!+)!)//;(9+,)-90!9//,:'-+1

!!!!I#>$"#%!K//;(9+,)-90!:,1'91'1!9-:!,00-'11'1

!"#$C&C'$L4,9*9*8$,*+$.+)B,/96*
!!!!!I#I$"%!DE'*9.'!5);*1!)4!+*9,-,-.!('*!='9*!('*!'A(0)=''%
!!!!!I#I$2%!S*).*9A1!+)!;(.*9:'!'A(0)=''!1O,001!9-:!+*9-1,+,)-!911,1+9-/'!(*).*9A1%
!!!!!I#I$>%!S'*/'-+9.'!)4!'A(0)=''1!*'/',E,-.!*'.;09*!('*4)*A9-/'!'E90;9+,)-1!9-:!(*)4'11,)-90!:'E'0)(A'-+

!"#$C&E'$M9D.419/>$,*+$@N),0$7FF64/)*9/>
!!!!!I#J$"%!?,E'*1,+=!,-!.)E'*-9-/'!<):,'1!9-:!'A(0)=''1%

!!!!!I#J$2%!&9+,)!)4!<91,/!1909*=!9-:!*'A;-'*9+,)-!)4!L)A'-!+)!A'-%

!"#$C&3'$O6*K+91B49-9*,/96*

!!!I#M$"%!X91'1!)4!:,1/*,A,-9+,)-!9-:!/)**'/+,E'!9/+,)-1!+9O'-%

!"#$C%2'$P)-,*$498A/1$,11.11-.*/1

!!!I"2$"%!K('*9+,)-1!1;<Y'/+!+)!5;A9-!*,.5+1!*'E,'L1!)*!5;A9-!*,.5+1!,A(9/+!911'11A'-+1
!!!!!I"2$2%!8,.-,4,/9-+!,-E'1+A'-+!9.*''A'-+1!9-:!/)-+*9/+1!L,+5!5;A9-!*,.5+1!/09;1'1!)*!1;<Y'/+!+)!5;A9-!*,.5+1!
!!!!!I"2$>%!8,.-,4,/9-+!,-E'1+A'-+!9.*''A'-+1!9-:!/)-+*9/+1!L,+5!5;A9-!*,.5+1!/09;1'1!)*!1;<Y'/+!
!!!!!+)!5;A9-!*,.5+1!1/*''-,-.

!"#$C%?'$I6B,0$B6--)*9/9.1
!!!!!I">$"%!K('*9+,)-1!L,+5!0)/90!/)AA;-,+=!'-.9.'A'-+F!,A(9/+!911'11A'-+1F!9-:!:'E'0)(A'-+!(*).*9A1
!!!!!I">$2%!K('*9+,)-1!L,+5!1,.-,4,/9-+!-'.9+,E'!,A(9/+1$9/+;90!9-:!()+'-+,90$)-!0)/90!/)AA;-,+,'1

!"#$C%Q'5)1/6-.4$F49D,B>
!!!!!I"Q$"%!8;<1+9-+,9+':!/)A(09,-+1!*'.9*:,-.!<*'9/5'1!)4!/;1+)A'*!(*,E9/=!9-:!0)11!)4!/;1+)A'*!:9+9






