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US Industrial Production in 3Q26 

United States  

 Industrial production's resilience in 3Q26, attributable to AI, mining, and utilities 

 
In the third quarter, the three-month moving average of U.S. industrial production saw an annualized increase of 2.8% quarter-

over-quarter, a deceleration from the 4.8% quarter-over-quarter rise in the second quarter of 2026, as it faced challenges from the 

Middle East conflict that disrupted supply chains and elevated energy costs. The diminished quarterly growth is attributable to the 

deceleration seen in the manufacturing industry due to the shrinkage in the cars and components sector. The table below illustrates 

that the manufacturing sector grew by 1.3% quarter-over-quarter, a deceleration from the 5.8% quarter-over-quarter increase 

recorded in the second quarter of this year. This might be related to the rise in automobile loan expenses during this period, which 

affected the demand for durable consumer goods. Consequently, the production of motor vehicles and components decreased by 

3.4% quarter-over-quarter.  

 

Figure 1. Evolution of the U.S. Industrial Production through September 

 

 
The deceleration in manufacturing was not a widespread breakdown due to the surge in Artificial Intelligence, which increased the 

demand for technological infrastructure. Manufacturing output for durable goods increased at an annual pace of 3.8 percent, partly 

due to a 28.4% rise in the production of semiconductors and associated electronic components, while nondurable manufacturing 

output declined by 1.6%. Assuming that investments in artificial intelligence continue, the production of durable products is 

expected to remain strong. As a result of unprecedented summer temperatures and energy usage by data centers, electricity and 

gas production increased by 14.8% on an annualized basis in the third quarter. The electric and natural gas sectors are witnessing 

Sector Monthly Quarterly m/m q/q

Manufacturing 1.4% 1.3% 0.3% 1.3%

 Durable 3.7% 3.8% 0.1% 3.8%

Motor vehicles and parts -0.8% 1.0% -3.0% -3.4%

 Nondurable -1.1% -1.4% 0.4% -1.6%

Mining 2.8% 2.1% 0.2% 5.0%

Utilities 8.7% 5.6% 3.5% 14.8%

Total 2.2% 1.7% 0.7% 2.8%

Source: HR Ratings based on US Census Bureau and FRED data. Seasonally adjusted data.
1 Quarter over immediately prior quarter data are annualized. 
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quarterly increases of 14.2% and 19.0%, respectively. Consequently, advances in mining and utilities by themselves are 

insufficient to propel a more substantial overall rise. 

 

Figure 2. Change in Industrial Production by Division (3MMA) 

 

 
 

Industrial production experienced a month-over-month increase of 0.7%, representing its most significant rise since last April 

(+0.8%). Comparable to the quarterly annualized trend, a significant contributor was the utilities sector (3.5% m/m), which 

experienced its largest increase in nine months. This acceleration was partially attributed to higher electrical consumption in the 

United States. Simultaneously, mining experienced a slight increase of 0.2% month over month. The manufacturing industry 

showed a 0.3% growth month-over-month, while the electrical equipment sector rose by 1.3% month-over-month, attributed to AI 

investments. Ultimately, the production of nondurable items increased by 0.4% month-over-month, ending a two-month period of 

declines.   

 
HR Ratings consider that in the absence of significant improvements throughout manufacturing; it will be difficult for industrial 

production to achieve sustained growth at resilient levels for an extended period. This progress will face difficulties as long as the 

Middle East conflict and other geopolitical instabilities remain, owing to their consequences on supply chains and energy tariffs. 

As noted, before, even with the strong success in mining and utilities, their share of the total index is insufficient to maintain ongoing 

momentum. 

  
  

 

 

 

 

Source: HR Ratings using seasonally adjusted data obtained from FRED (2017 base).
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HR Ratings de México, S.A. de C.V. (“HR Ratings”), is an credit rating agency authorized by the National Banking and Securities Commission(CNBV) and registered by the Securities and Exchange 

Commission (SEC) as a Nationally Recognized Statistical Rating Organization (NRSRO) for the assets of public finance, corporates and financial institutions as described in section 3 (a) (62) (A) 

and (B) subsection (i), (iii) and (v) of the US Securities Exchange Act of 1934 and certified as a Credit Rating Agency (CRA) by the European Securities and Markets Authority (ESMA) and the 

Financial Conduct Authority (FCA).  

The ratings and/or opinions of HR Ratings are opinions regarding the credit quality and/or the asset management capacity, or relative to the performance of the tasks aimed at the fulfillment of the 

corporate purpose, by issuing companies and other entities or sectors, and are based on exclusively in the characteristics of the entity, issue and/or operation, regardless of any business activity 

between HR Ratings and the entity or issuer. The ratings and/or opinions granted are issued on behalf of HR Ratings and not of its management or technical personnel and do not constitute 

recommendations to buy, sell or maintain any instrument, or to carry out any type of business, investment or operation, and may be subject to updates at any time, in accordance with the rating 

methodologies of HR Ratings.  

HR Ratings bases its ratings and/or opinions on information obtained from sources that are believed to be accurate and reliable. HR Ratings, however, does not validate, guarantee or certify the 

accuracy, correctness or completeness of any information and is not responsible for any errors or omissions or for results obtained from the use of such information. Most issuers of debt securities 

rated by HR Ratings have paid a fee for the credit rating based on the amount and type of debt issued. The degree of creditworthiness of an issue or issuer, opinions regarding asset manager 

quality or ratings related to an entity’s performance of its business purpose are subject to change, which can produce a rating upgrade or downgrade, without implying any responsibility for HR 

Ratings. The ratings issued by HR Ratings are assigned in an ethical manner, in accordance with healthy market practices and in compliance with applicable regulations found on the 

www.hrratings.com rating agency webpage. HR Ratings’ Code of Conduct, rating methodologies, rating criteria and current ratings can also be found on the website. 

Ratings and/or opinions assigned by HR Ratings are based on an analysis of the creditworthiness of an entity, issue or issuer, and do not necessarily imply a statistical likelihood of default, HR 

Ratings defines as the inability or unwillingness to satisfy the contractually stipulated payment terms of an obligation, such that creditors and/or bondholders are forced to take action in order to 

recover their investment or to restructure the debt due to a situation of stress faced by the debtor. Without disregard to the aforementioned point, in order to validate our ratings, our methodologies 

consider stress scenarios as a complement to the analysis derived from a base case scenario. The fees HR Ratings receives from issuers generally range from US$1,000 to $1,000,000 (one million 

dollars, legal tender in the United States of America) (or the equivalent in another currency) per offering. In some cases, HR Ratings will rate all or some of a particular issuer’s offerings for an 

annual fee. Annual fees are estimated to vary between $5,000 and US$2,000,000 (five thousand to two million dollars, legal tender in the United States of America) (or the equivalent in another 

currency). 

Portions of this document may have been generated, in whole or in part, using artificial intelligence (AI) tools. At HR Ratings, the use of AI in any process or function is subject to the supervision, 

approval, or monitoring of the responsible employees, who are accountable for the use of any technological tool and for the associated results. All relevant or critical decisions (including, but not 

limited to, the assignment, modification, affirmation, or withdrawal of a rating) are made through human intervention, even when AI tools have been used in some part of the process; accordingly, 

responsibility is neither delegated to nor shared with any tool. Furthermore, in accordance with the policies and procedures set forth in HR Ratings’ Internal Regulations, the information or data 

used by AI tools is not used to train public models or made available to entities other than HR Ratings, and such tools comply with the policies and procedures for preventing the misuse of 

confidential or privileged information set forth in the Code of Conduct. 
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